MEMORANDUM OF
UNDERSTANDING

BETWEEN
COUNTY OF MONO AND MONO COUNTY

SHERIFF DEPARTMENT'S

MANAGEMENT ASSOCIATION

(January 1, 2007, through December 31, 2008)



ARTICLE 1. PURPOSE AND DEFINITIONS

A. Purpose

It is the purpose of this Memorandum of Understanding ("MOU") to promote and
provide for continuity of operations and employment through harmonious
relations, cooperation and understanding between management and the members
covered by the provisions of this MOU; to provide an established, orderly and fair
means of resolving any misunderstandings or differences which may rise from
the provisions of this MOU, and to set forth the understanding reached between

the parties as a result of good faith negotiations on the matters set forth herein,

which understanding the parties intend to jointly submit and recommend for

approval and implementation to the County's Board of Supervisors.

B. Definitions

The terms used in this MOU shall have the following definitions unless the terms are
otherwise defined in specific articles in this MOU:

(1) "ASSOCIATION" means the Mono County Sheriff's Department Management
Association, a recognized employee bargaining unit consisting of any Lieutenant
classifications, said employees hereinafter referred to as covered employees or
members. Retroactive to January 1, 2007, the COUNTY shall establish two levels of
Lieutenant, known as Lieutenant | and Lieutenant Il. Also retroactive to January 1,
2007, incumbents Robert Weber and Ralph Obenberger shall both be classified (and
compensated) as Lieutenant Il in accordance with this MOU.

(2) , "COUNTY" means the County of Mono, a political subdivision of the State of
California.

(3) "MQOU" means this Memorandum of Understanding between the
ASSOCIATION and the COUNTY.

(4) "MAXIMUM SERGEANT PAY" is the compensation of a hypothetical employee
in the classification of Sheriff Sergeant who is at E-Step and is receiving 9% holiday
pay, 7.5% longevity pay, and 12.5% educational incentive pay.

ARTICLE 2. RECITALS:; FINDINGS

A It is the purpose of this MOU to set forth the understandings and agreements reached by
the parties which are to be effective for the period of January 1, 2007, to and including,
December 31, 2008, and which will replace and supersede the prior MOU between the parties.
Notwithstanding the foregoing, certain provisions this MOU expressly described herein as being
effective from the date of final MOU ratification by the COUNTY and the ASSOCIATION. For
purposes of any such provisions, the "date of final MOU ratification" means April 17, 2007.

B. In adopting it, the Board of Supervisors finds this MOU is necessary to promote
harmonious relations between the COUNTY and the ASSOCIATION, and to insure



continuous efficient law enforcement services to the people of Mono County and those
who work, recreate, and travel here. In the absence of an MOU, it will be difficult to
attract or keep trained, experienced, and capable law enforcement personnel in this

county. To those ends, the Board finds that MOU is necessary for the health, safety and
welfare of the people.

C. The ASSOCIATION likewise desires to enter into this MOU for the period of January 1,
2007, to and including December 31, 2008.

D. Wherefore, and in consideration of the terms, conditions, recitals, and understandings
expressed in the MOU, the parties agree as herein set forth.

ARTICLE 3. TERM; RENEGOTIATION

This MOU shall expire and otherwise be fUlly terminated at 12:00 midnight on December 31,
2008. In the event either party desires to negotiate a successor memorandum of understanding,
such party shall serve upon the other, prior to the expiration of this MOU, its written request to
negotiate, and submit its full and entire written proposals for such successor memorandum of
understanding. After the MOU expires on December 31, 2008, the provisions of the MOU shall
remain in full force and effect during negotiations for a replacement agreement.

ARTICLE 4. RECOGNITION

The COUNTY hereby reaffirms its previous action recognizing the ASSOCIATION as the
representative for employees in a unit consisting of all Lieutenant classifications, said employees
hereina-fter referred to as covered employees or members.

ARTICLE 5. DISCRIMINATION

The parties mutually recognize and agree fully to protect the rights of all employees covered by
this MOU, and that all employees so covered shall have the right to join and participate in the
activities of the ASSOCIATION and to exercise all rights expressly and impliedly set forth in
Section 3500 et seq. of the Government Code of the State of California. No employee shall be
intimidated, restrained, coerced, or discriminated against because of the exercise of these rights.

The provisions of this MOU shall be applied equally to all employees covered without favor or
discrimination (1) because of race, color, sex, age, creed or religion; and (2) in accordance with
all applicable State and Federal laws.

ARTICLE 6. SALARY ADJUSTMENTITERM
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A. It is hereby agreed that effective and retroactive to January
1, 8842, the monthly salary (base compensation) of the

Lisyteraol #helpasifisatigreshiatidos least 12:5%tha Maximum Sergeantpay e

above) on an The new salary
shall continue thereafter.
B. For purposes of this MOU, the "base compensation” of Lieutenant | and Lieutenant Il
includes all compensation other than uniform allowance. It includes any amounts previously paid
as holiday payor educational incentive pay, which




are both eliminated through this MOU. The parties understand and agree that effective
and retroactive to January 1, 2007, the monthly salary (base compensation) for
Lieutenant | and Lieutenant Il shall be a flat amount, as specified herein, and shall no
longer be based on a range with steps.

C. It is hereby agreed that effective and retroactive to January 1, 2007, the monthly salary
(base compensation) of the Lieutenant | classification -in which there are no incumbents -shall
be $9,084, which the parties agree is equal to 7.5% more than Maximum Sergeant Pay (as
defined above).

O. Effective January 1, 2008, the monthly salary (base compensation) of the Lieutenant I
classification shall be increased to an amount that is 12.5% higher than Maximum Sergeant Pay
(as defined above) on January 1, 2008. Each covered employee in the Lieutenant Il classification
as of January 1, 2008 shall, as of that date, be paid that higher salary and the new salary shall
continue thereafter.

E. Effective January 1, 2008, the monthly salary (base compensation) of the Lieutenant |
classification shall be increased to an amount that is 7.5% higher than Maximum Sergeant Pay
(as defined above) on January 1, 2008. Each covered employee in the Lieutenant | classification
as of January 1, 2008 shall, as of that date, be paid that higher salary and the new salary shall
continue thereafter. '

F. It is understood and agreed that hiring decisions (including but not limited to lateral
transfers) and promotional decisions pertaining to the classifications of Lieutenant | and
Lieutenant Il shall be in the sole discretion of the SheriffCoroner, who shall place candidates into
the classifications he deems appropriate and advance them when and if he deems it appropriate.
It is understood and agreed that the salary (base compensation) of persons hired or promoted
into the classifications of Lieutenant | or Lieutenant Il shall be only the fixed amounts specified
above for those classifications and no other amounts. Accordingly, it is understood and agreed
that the salary for any individual employee when first promoted into a Lieutenant classification is
NOT guaranteed to be 5% higher than the employee's former base compensation plus longevity
pay (or any other pay they were previously receiving). It is also understood and agreed that after
salary placement has been concluded, due to various factors, including but not limited to loss of
overtime pay, the individual so promoted may receive less total compensation as a Lieutenant
than he or she received in his or her former employment position.

G. All employees covered by this MOU shall continue payment of the employee contribution
for applicable PERS coverage and retirement. COUNTY shall continue the IRS 414(H)(2}
program for all employees covered by this MOU in order to facilitate the employee's PERS
contributions and to provide for tax deferred payment of the employee's PERS contributions.
(See Article 10(0) also.)



H. No other salary increases are included in this MOU, which expires on December
31,2008.

ARTICLE 7. HOLIDAY PAY (Terminated 1/1/07)

Effective and retroactive to January 1, 2007, Holiday Pay is eliminated, and covered employees
shall instead receive all County Holidays established and enumerated in Chapter 2.68 of the
Mono County Code, including personal holidays, on the same terms and conditions generally
applicable to the COUNTY's non-safety employees. It is understood and agreed that covered
employees shall not be scheduled or expected to work on County Holidays. Nevertheless,
unforeseen or exigent circumstances sometimes arise and the COUNTY cannot guarantee that
covered employees will never be requested to work on a County Holiday. Like any other County
management employee who receives County Holidays, covered employees shall report to work
on a County Holiday if and when so ordered by the Sheriff-Coroner or Assistant SheriffCoroner.
And in that event, covered employees shall

receive-ageiitinalyersonal holiday time equal to the time worked on that County Holiday, which
additional time must be used before the end of the calendar year in which it is received unless
otherwise provided by the COUNTY.

In recognition of the fact that incumbents Weber and Obenberger had to work three holidays
prior to the date of final MOU ratification (namely, New Year's Day, Martin Luther King, Jr. Day,

anct Presidents Day), they shall each receive one-time additional compensation in the amount of
$2,025.

ARTICLE 8. LONGEVITY PAY (Terminated 12/21/04)

ARTICLE 9. SHIFT DIFFERENTIAL PAY (Expired on May 1,1995)

ARTICLE 10. PERS RETIREMENT

A. The COUNTY and the ASSOCIATION agree that, for purposes of PERS retirement, the
"single highest year" shall be used for calculation of covered employees' earnings.

B. Covered employees shall continue to be enrolled in the PERS Level IV Survivors' Benefit
Program (specifically those benefits provided by Government Code section 21574).

C. Covered employees shall continue to be enrolled in "3% at 50" safety retirement benefits
under the COUNTY'S contract with PERS.

D. All employees covered by this MOU shall continue payment of the employee contribution
for applicable PERS coverage and retirement. The COUNTY shall also continue the IRS
414(H)(2) program for all employees covered by this MOU in order to facilitate the employee's
PERS contributions and to provide for tax deferred payment of the employee's PERS
contributions. (See Article 6(G) also.)



ARTICLE 11. HEALTH INSURANCE

A. Each covered employee and his or her dependents are entitled to health care benefits as
provided in this Article and Articles 12 and 13.

B. "Health care benefits" means the medical, dental, and eye-care benefits provided to
covered employees and their dependents by the COUNTY.

C. Consistent with the COUNTY's prior implementation of CalPERS medical insurance for
all covered employees and retirees, the COUNTY shall continue to pay only the statutory amount
prescribed by Government Code section 22892 ($80.80 for 2007) per employee per month for
medical insurance, which amount shall not increase.

D. Health Care Coverage for Retirees

(1) The COUNTY shall continue to pay the statutory amount prescribed by
Government Code section 22892 ($80.80 for 2007) per month for each ASSOCIATION
retiree who enrolls in CalPERS medical insurance, regardless of their age or years of
continuous service for the COUNTY. A "retiree" is a former COUNTY employee whom
CalPERS considers to be a COUNTY retiree/annuitant.

(2) Each "retired employee" and one dependent of a retired employee (as defined in
the dental and eye-care insurance polices) shall also be given the same dental and eye-
care benefits provided to covered employees in
Paragraphp of ths
Article.
(3), "Retired employee" means a former COUNTY employee who was age fifty
(50) or older and held permanent employment status on the date of his or her
retirement, and who had accrued at least five (5) years continuous service with the
COUNTY immediately preceding the date of retirement, or, if the employee was
hired after January 1, 1986, who has accrued at least ten (10) years continuous
service prior to retirement, or, if the employee was hired after July 1, 1987, who
has accrued at least fifteen (15) years continuous service prior to retirement; or, if
the employee was hired after January 1, 1996, who was age fifty-five (55) or older
and held permanent employment status on the date of retirement and who had
accrued at least twenty (20) years continuous service immediately prior to
retirement (50 years of age for employees enrolled in local safety 3% at 50 at the
time of retirement).

(3) Any benefits after retirement under this Section 0 of Article 11 will be the same as
benefits for active employees. In other words, all benefits will change as the benefits of
active employees change.

(4)  The ASSOCIATIONreprese
nts retirees with respect
all matters set forth in
this Section 0 of Article
11 and is primarily
responsible for



communicating with retirees and addressing any questions they may have
regarding this Section.

E. Coverage Provider.

The COUNTY's current provider or source of medical ("health care") insurance coverage is
CaiPERS. In the event that COUNTY desires to change said provider during the term of this
MOU, the ASSOCIATION agrees to meet and confer in good faith regarding the proposed
change. Absent an agreement between COUNTY and ASSOCIATION to change the provider,
however, the COUNTY shall not unilaterally make such a change.

ARTICLE 12. DENTAL CARE PLAN

The COUNTY shall implement and extend coverage under the County Dental Plan to all current
covered employees and their dependents by the COUNTY with the understanding that COUNTY
shall retain total discretion regarding carrier and plan content, and with the further understanding
that the County Dental Care Plan as now constituted shall be the minimum base coverage. This
coverage shall extend to retired covered employees, together with one dependent of retiree.

ARTICLE 13. VISION CARE PLAN

The COUNTY shall implement and extend coverage under Vision Care (Plan C; $10,00
deductible) to all current covered employees and their dependents by the COUNTY with the
understanding that COUNTY shall retain discretion regarding carrier and plan content, and with
the further understanding that the County Vision Care Plan as now constituted shall be the

minimum base coverage. This coverage shall extend to retired covered employees, together with
one dependent of retiree.

ARTICLE 14. CAFETERIA PLAN

A. From January 1, 2007, through April 30st, 2007, with respect to any covered employee
who is enrolled in CalPERS medical insurance, the COUNTY will contribute into the Cafeteria
Plan one of the following amounts per employee per month (note: see exception in Section D
below regarding Boating Safety Officers), minus the statutory amount prescribed by Government

Code section 22892 paid by the COUNTY directly to PERS on-behalf of that employee ($80.80
for 2007):

Mono/Nevada residents Inyo residents
Single: $530.92/month $485.38 Two-Party: $1,004.25/month $918.16
Family: $1,230.32/month $1,124.86

With respect to any covered employee who is not enrolled in CalPERS medical coverage
for their applicable tier, but who provides the COUNTY with proof of medical coverage
under an insurance plan providing at least the same level of benefits available from
CalPERS under the Cafeteria Plan, the COUNTY shall only
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contribute to the Cafeteria Plan a flat amount per month for that employee equal to the
"Single" tier contribution amount.

B. Effective May 1, 2007, and continuing thereafter, with respect to any covered employee
who is enrolled in CalPERS medical insurance, the COUNTY will contribute into the Cafeteria
Plan an amount exactly equal to the PERS Choice premium for the coverage tier in which the
employee is enrolled (i.e., single, twoparty, or family), minus the statutory amount prescribed by
Government Code section 22892 paid by the COUNTY directly to PERS on behalf of that
employee. The COUNTY will ensure that the amount paid is sufficient to cover the PERS Choice
premium regardless of the state or COUNTY in which the employee resides, but in no event will
the COUNTY be obligated to pay an amount that would exceed the minimum amount necessary
for the COUNTY to ensure coverage for that employee or which would result in that employee
receiving cash back.

C. Also effective May 1, 2007 and continuing thereafter, with respect to any covered
employee who is not enrolled in CalPERS medical coverage for their applicable tier, but who
provides the COUNTY with proof of medical coverage under an insurance plan providing at least
the same level of benefits available from CalPERS under the Cafeteria Plan, the COUNTY shall
contribute to the Cafeteria Plan a flat amount per month for that non-enrolled employee exactly
equal to the amount then being' contributed by the COUNTY for employees who are enrolled in
the "Single" tier of PERS Choice coverage and who reside in the same state and COUNTY as
the non-enrolled employee.

D. The Cafeteria Plan shall include a "cash-back" option to the fullest extent it may be
provided without being inconsistent with this MOU or threatening the plan's compliance with
applicable laws and without altering COUNTY's obligations under the Fair Labor Standards Act
(FLSA). Among other things, the Cafeteria Plan shall specify that an employee may not take
cash back unless he or she can provide written proof of medical insurance coverage under an
insurance plan providing at least the same level of benefits available from insurance plans
offered through the Cafeteria Plan.

ARTICLE 15. 401(a) PLAN (Effective August 1, 2001).

A. Any member of the ASSOCIATION hired on or after August 1, 2001, shall not be eligible
to earn or receive the retirement service benefit provided by Article 16, but shall instead be
eligible to receive COUNTY contributions into an Internal Revenue Code Section 401(a) Plan
established by the COUNTY, as described more fully below. Any active member of the
Association who was hired prior to August 1, 2001, may also elect to receive COUNTY
contributions into a Section 401(a) Plan under this Article, but only if he or she agrees to waive
and relinquish any present or future rights he or she may have to receive the retirement service
benefit

provvidadyy

Article 16.



B. Effective with August 1, 2001, or as soon thereafter as the COUNTY may with due
diligence accomplish it, COUNTY shall establish and/or fully implement an Internal Revenue
Code Section 401 (a) Plan consistent with this Article. Upon said implementation, COUNTY shall
contribute into the Section 401(a) Plan an amount on behalf of each member electing to
participate under this Article 15 equal to the amount contributed by that member from his or her
own pre-tax salary equal into one of the COUNTY's Section 457 deferred compensation plans or
into the 401(a) Plan directly (if made available to employee contributions) but not to exceed 3%
of the member's pre-tax salary. Accordingly, if a member contributed a total of 13% of his or her
pre-tax salary to a 457 plan, then the dollar amount of the County's 401 (a) contribution would
fUlly match the member's 457contribution; if a member contributed more than 3% of his or her
pre-tax salary to a 457 plan, then the dollar amount of the County's 401 (a) contribution would
only be equal to 3% (and not more) of the member's pre-tax salary and would not fully match the
member's 457 contribution. The member may direct the investment of said contributions in
accordance with the options or limitations prOVided by the 401(a) Plan. Each such members
shall vest --that is, earn the right to withdraw -the COUNTY's contributions into the 401 (a) Plan
on their behalf based on years of County service, as set forth more fully below.

C. The 401(a) Plan implementing this Article shall provide the following schedule of vesting

requirements;o, ony

parti@ferwisssaqsire

to eaPrPRRIPB Midlble

to wifdRgcapes all) of
Years bisGyUgy S&lice Portion of Account Value

accoydfalie s than 1 year 0% 1 year plus 1 day to 2

years {t841I06Rdrs plus 1 day to 3 years 20% 3 years plus 1 day
to 4 ye&TEWB3HAears plus 1 day to 5 years 50% 5 years plus 1
day to 6 years 65% 6 years plus 1 day up to (but less than) 7
years 80% 7 years 100%

D. In addition to and notwithstanding the foregoing, members' options for withdrawing,
"rolling over," and otherwise using account money --and the tax consequences of such
withdrawals and use -shall be subject to any legal requirements or limitations of Internal
Revenue Code Section 401 (a) and any other applicable laws with which the COUNTY and the
Plan must comply.

ARTICLE 16. RETIREMENT SERVICE (Applicable only to certain employees who retired or
were on the COUNTY payroll prior to May 1, 2001).

A. Each retired employee who was on the COUNTY payroll prior to May 1, 2001, and was a
covered employee at the time of retirement will be eligible for a flexible credit allowance under
the COUNTY's Section 125 Cafeteria Plan (see Article 14),



unless he or she has at any time prior to retirement opted to participate in the COUNTY's
Section 401 (a) Plan (See Atrticle 15).

B. "Retired employee" means a former COUNTY employee who was age fifty (50) or older and
held permanent employment status on the date of his or her retirement, and who had accrued at
least five (5) years continuous service with the COUNTY immediately preceding the date of
retirement, or, if the employee was hired after January 1, 1986, who has accrued at least ten (10)
years continuous service prior to retirement, or, if the employee was hired after July 1, 1987, who
has accrued at least fifteen (15) years continuous service prior to retirement; or, if the employee
was hired after January 1, 1996, who was age fifty-five (55) or older and held permanent
employment status on the date of retirement and who had accrued at least twenty (20) years
continuous service immediately prior to retirement (50 years of age for employees enrolled in
local safety 3% at 50 at the time of retirement).

C. The amount of the flexible credit allowance shall be computed as follows:

(1) If the employee retires after December 31, 1999, then the amount of the flexible
credit allowance shall be equal to the monthly amount contributed by the COUNTY per
each active employee to the COUNTY's Section 125 Cafeteria Plan (See Article 14),
minus the statutory amount prescribed by Government' Code section 22892 ($48.40 for
2005) per month paid by the COUNTY directly to PERS if the retired employee is enrolled
in CalPERS medical insurance, pius the COUNTY contribution toward dental and vision
coverage. In other words, the amount of the credit allowance will vary as the County's
contribution to the Cafeteria Plan for its active employees varies, and subject to the same
limitations or qualifications applicable to active employees, such as whether the retiree is
enrolled in CalPERS medical insurance (in which case the credit allowance will be based
on the "tier" into which that retiree falls minus the statutory amount prescribed by
Government Code section 22892 ($48.40 for 2005) paid directly by the COUNTY to
CalPERS). As with active employees, any retiree who is not enrolled in CalPERS medical
insurance but who provides the COUNTY with written proof of comparable insurance shall
only receive a credit allowance equal to the amount of the "single" tier contribution.
Retired employees governed by this paragraph shall be entitled to take cash back from
the Cafeteria Plan to the fUlles"t extent it may be provided without being inconsistent with
this MOU or threatening the plan's compliance with applicable laws, but as with active
employees, the Cafeteria Plan shall specify that a retired employee may not take cash
back unless he or she can provide the COUNTY with written proof of medical insurance
coverage

under an insurance plan providing at least the same level of benefits available
from medical insurance plans offered through the Cafeteria Plan.

If the employee retires before December 31, 1999, then the amount of the flexible credit
that he or she is entitled to shall be equal to the amount of money necessary to obtain
CalPERS medical insurance for the retired



employee and his or her dependent with a level of benefits substantially the same
as the employee had on the date of his or her retirement, minus the statutory
amount prescribed by Government Code section 22892 ($48.40 for 2005) per
month paid by the COUNTY directly to PERS for such insurance, plus the
COUNTY contribution toward dental and vision coverage. In other words, the
amount of the credit allowance will vary with changes in the cost of the applicable
level of medical insurance. These retired employees must be enrolled in the
applicable level of CalPERS medical insurance in order to receive the flexible
credit allowance and shall not be entitled under any circumstances to opt for other
insurance coverage, no coverage, or reduced coverage in order to receive
"unused" cash back from the Cafeteria Plan.

D. The ASSOCIATION represents all retirees with respect to all matters set forth in this
Article 16 and is primarily responsible for communicating with retirees and addressing any
questions they may have regarding this Article.

ARTICLE 17. LONG TERM DISABILITY INSURANCE (Note: Terminated December 31, 1999,
as described more fully below.)

This Article 17 terminated at midnight on December 31, 1999, in exchange for a salary increase
then provided, wWhiehp 5o

been included

in the monthly
ARTICLE 18. FITNESS FORIBtYTY

amounts (base
All Sheriff's Department ne@rhjregsaiéoa)precondition of employment, shall receive one or more
examinations by COUNTYs@lelsihated physicians to determine their fitness for duty (i.e.," their
capacity to safely perforn®@@A¥E€work of their position) as required by Section 1031(f) of the
Government Code. In addition, the Sheriff may require any covered employee to submit to
examinations by COUNTY designated physicians to evaluate the employee's fitness for duty: (1)
whenever circumstances reasonably indicate that the employee may be unfit for duty; and (2)
before or after an employee is allowed to return to work following any extended absence due to
injury, illness, or a medical condition of the employee (note: for purposes of this provision, calling
in sick for three days or less shall not constitute an "extended absence"). (See also Section 1032
of the current Mono County Sheriff's Department Policies and Procedures, entitled "Fitness For
Duty," which is incorporated herein by this reference.)

ARTICLE 19. CALL-IN {NataTormina

ted August 1,
August 1, 2001, this Artidegeyminated in exchange for the salary increase then provided.

ARTICLE 20. MERIT LEAVE

t  understoodand elassilcationsare

of owgtiend thahtensation under the Fair Labor SheemiptdsoAcpdifieA} and will not be paid
overthiesitgnam County for hours worked in excess of 40 hours per week. As exempt employees,
Lieutenants are expected to efficiently manage time to perform their job duties, and be available
for staff, clients and the public. This entails them being
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potentially available for more than 40 hours per workweek and outside of normal business hours.

In consideration of these expectations, the lack of overtime pay and job complexities, full-time
covered employees shall receive eighty hours (80) of merit leave per calendar year. Merit leave
is not an hour-for-hour entitlement, but rather is extra time off provided in addition to vacation
time, sick leave, etc. The initial award for covered employees when first hired or promoted into a
Lieutenant classification shall be prorated based upon the remainder of the calendar year.
Notwithstanding the foregoing or the date of final MOU ratification, incumbents Weber and
Obenberger shall each receive eighty (80) hours of merit leave for calendar year 2007.

Merit leave does not accrue to a bank and the yearly entitlement must be used within the
calendar year it is awarded, or it is lost. There is no carryover of unused merit leave to
subsequent year(s) and merit leave has no cash value.

Merit or vacation leave (or sick leave, if applicable) must be used whenever a full-time covered
employee works fewer than 80 hours during any two-week period. For most covered employees,
a two-week period means fourteen consecutive calendar days beginning on a Sunday; but
exempt employees working in offices on a "flex" schedule may count the fourteen days from a
day other than Sunday, with approval by the SheriffCoroner.

Merit leave is used in a manner similar to vacation time. A covered employee will note merit
leave taken with an (M) on the time sheet in a manner similar to vacation time taken (V) and sick
leave taken (S).

(Note: Former Article 20 entitled "Management Incentive Pay" terminated 12/21/04.)

ARTICLE 21. UNIFORM ALLOWANCE/MAINTENANCE

As soon as reasonably practicable after ratification of this MOU by ASSOCIATION and
COUNTY, the COUNTY shall provide additional uniform allowance to covered employees who
are on the County payroll as of the date of final MOU ratification of $55.00 for fiscal year 2006-
2007. Any new employees hired between the date of final MOU ratification and June 30, 2007,
shall receive uniform allowance of $500. Effective July 1, 2007, uniform allowance, for each
covered employee shall be $500 per fiscal year, payable no later than the 10th of July. Each new
employee hiredafter

July 1, 2007,
(12) months of service as a deputy sheriff @halltepant) of Mono County, the County may recover
$40.00 per month from the new employee f@ﬁ‘é&@m%ﬁth of service not completed up to the 12th
month. This sum calculated in accordard& €WRrA the provisions of this paragraph shall be
deducted from said employee's final paych&é@o 00

umform
Also as soon as reasonably practicable aft f final MOU ratification, the COUNTY shall
provide additional uniform maintenance all che overed employees who are on the County
payroll as of the date of ratification of $27, é rd quarter of fiscal year 2006-2007, and
shall pay employees on the payroll as of A rﬁ g a total uniform maintenance allowance of
$125.00 for the fourth quarter of fiscal year
07. Effective July 1, 2007, each covered employee shall also be entitled to receive an
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additional $500.00 per year, said sum to be designated as uniform maintenance allowance. This
maintenance allowance shall be paid on a quarterly basis no later than July 10th, October 10th,
January 10th, and April in four (4) equal installments of $125.00 each.

ASSOCIATION understands that the compensation provided by this Article 22 is taxable and that
COUNTY will withhold taxes from said amounts in accordance with applicable state and federal laws
(notwithstanding any prior COUNTY practices). All insignia and equipment issued to employees shall
be returned to Mono County Sheriff's Department in good condition, ordinary wear and tear excepted,
prior to receipt of said employee's final paycheck. Any change or addition to the existing uniform
which is ordered by the Sheriff's Department shall be at the County's expense.

ARTICLE 22. UNIFORM/CLOTHING

All clothing damaged within the course and scope of employment shall be replaced or repaired at no
cost to the member. The determination as to whether the clothing is replaced or repaired shall be
made by the Sheriff.

ARTICLE 23. EQUIPMENT

The COUNTY agrees to provide members with the following equipment, and thereafter replace or
repair such equipment when deemed necessary by the department:

. parka

. foul weather boots
. cold weather gloves
. warm-up pants

. .snow goggles

. body armor

. sunglasses

.gun

. holster

10. handcuff case

11. whistle

12. Sam Browne belt
13. baton and holder
14. handcuffs

15. flashlight

16. flashlight batteries
17. flashlight bulbs

18. ammunition

19. raincoat

20. magazine(s)

21. jumpsuit(s), in the discretion of the Sheriff

o~NOoO O, WD =

©

ARTICLE 24. VACATION

A. In accordance with the Mono County Code, covered employees shall accrue vacation benefits
as follows:



Initial Employment. 10 days vacation per
year
After 3 years service 15 days vacation per
year
After 10 years 17 days vacation per
B. Notwithstanding anything to theendodraryetire maximum number of vacation days that
may be accumulated by any employee as of December the end of the calendar year, shall not
exceed two and one-half times the employee's then current annual vacation day accumulation
as provided in Mono County Code Section 2.68.11 O(B).

C. If a covered employee's total accumulated vacation days exceeds two and onehalf times
their annual vacation day accumulation on December 31, then their vacation accrual will cease
effective January 1, until the covarademploye

e's accumulation

of vacation days

falls at or below

two and one-half

tim"es their

annual accrual
D. Any covered employees who have accrued a minimum of 120 vacé%??ﬁ%?%ﬁﬁ% upon
written request, be compensated for up to a maximum of 80 hours of accrfi’é’& |me per

calendar year, instead of taking that vacation time off. Notwithstanding thecl%[P Ecovered

employee has made every reasonable effort to their vacation time through (&ear so as to
avoid the aforementioned accumulation cap but nevertheless is not aIIowe r%u éllo f
department management to do so because of unexpected manpower nee ?
requirements, then the covered employee may request to be compensate jmg Y for
more than 80 hours of time in a calendar year in order bring his or her tota{rfg:cumulated vacation
time at or below the cap as of December 31 accumulation

cap, then their
accrual of

vacation days
ARTICLE 25. SICK LEAVE will recommence

for the
A. Every member shall accrue one (1) working day of sick leave witheaydiodesacth fiog
calendar month of full-time service, cumulative to a maximum of one hund¢atgndar year.
(100) working days.

B. All sick leave accumulated by such member prior to the enactment of the ordinance
codified in Chapter 2.68.100 of the County Code shall be carried forward and become a part of
any accumulation therein contemplated.

C. Any such member compelled to be absent on account of injury or illness arising out of
and occurring in the course of his County employment may during such absence to apply
accrued sick leave on a prorated basis to such absence and receive compensation therefore in
the amount equal to the difference between the compensation received by him under the
Worker's Compensation Act and his regular County pay, not to exceed the amount of his accrued
sick
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leave. In like manner, he may elect to use his accrued vacation time and accrued time off
for overtime after his sick leave is exhausted. (See Labor Code Section 4850 for law
enforcement officers, etc.)

D. Each such member shall accumulate sick leave with pay which shall commence with the
first full month of employment, but may not be taken until such member has been employed
continuously by the County for six (6) months.

E. Sick leave may be used by such member for medical appointments of the member and
his immediate family only. It may also be used to care for an ill family member.

F. Any member who is absent from duty three (3) or more consecutive days due to illness
may be required to present a doctor's certificate of illness to the Department Head in order to be
credited with sick leave. The Department Head shall forward the certificate to the Auditor, as
required in Section 2.68.140 of the County Code.

G. After five (5) or more years of continuous service, any member who retires, resigns, dies
or is laid off by County action, shall be paid for three-fourths (3/4) of any accumulated sick leave
at his regular rate of pay, subject to a maximum of one hundred (100)

days.or eight

hundred (800)

hours, said
H. After ten (10) or mpagrjeatdoof continuous service, any member who retires, resigns,
dies or is laid off by Cobetynaatitm, shall be paid one hundred percent (100%) of any
accumulated sick leave at Hi¢ regnigetate of pay, subject to a maximum of one hundred (100)
days, or eight hundred (80®) Wétirs, said payment to be made to the member or his designated

beneficiary. gg?‘igf?g;?;l

l. County shall reimburse all covered employees for those number of days accrued sick
leave exceeding one hundred (100) days at the employee's established base rate of pay. Said
reimbursement is to be calculated as of November 30 each year for the preceding 12 months
and is to be paid no later than December 18 of each year.

ARTICLE 26. BEREAVEMENT LEAVE

Whenever any member is compelled to be absent from duty by reason of the death of his or her
father, mother, brother, sister, wife, husband, child, grandparent, grandchild, or the mother or
father of member's spouse, he or she shall be entitled to be absent, with pay, for not more than
five (5) working days.

Whenever any member is compelled to be absent from duty by reason of the critical illness of
any of the above-named persons, said member shall be entitled to be absent, with pay, for nor
more than five (5) working days for each illness or condition.
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The Sheriff may require confirmation of such critical illness or death within thirty (30) days after
said member returns to work, and the Sheriff shall consider such death or illness confirmed
should the member produce any public record of such death, or any correspondence or
certificate from a licensed physician attending to such critical iliness.

This provision shali apply to permanent employees and to permanent, part-time employees
excepting temporary employees.

ARTICLE 27. EDUCATIONAL INCENTIVE PAY (Terminated 1/1107)

ARTICLE 28. EDUCATIONAL INCENTIVE PROGRAM

A. Covered employees who wish to enroll in a job-related or promotion-oriented courses shall be
reimbursed by the County for allowable expenses related to the courses in an amount not to
exceed $700.00 per calendar year. Allowable expenses shall be actually incurred, shall include
tuition costs and out-of-pocket expenses for required course material and textbooks, and shall be
subject to the following:

(1) Courses must be taken at or by correspondence from an accredited institution if
comparable courses are not offered in local schools or if the work assignment of the
individual is such that it does not permit regular classroom

attendance.A local

school is a school

within a fifty (50) mile
2) Employees f@ifive b8 dgerertime off from their regular work schedule to attend
such courses. California.

(3) . Approval for the educational assistance program shall be at the written discretion of
the employee's Department Head. Such approval shall be obtained by the employee
prior to enrollment. A copy of the written approval shall be filed by the Department Head
with the Auditor's office.

(4) Required course material and textbooks may be retained by the employee upon
satisfactory completion of the course.

B. Reimbursement shall be made to the employee within fifteen (15) calendar days after
presentation to the Auditor's office (With department head approval) of appropriate receipts and
proof of completion of the course and a minimum grade of "C" or its equivalent.

ARTICLE 29. ASSOCIATION RELEASE TIME

The Association President and/or his designated representative shall have reasonable time off
for out of County association related matters. The President or representative shall give
management two (2) weeks notice prior to taking time off.



ARTICLE 30. MAINTENANCE OF BENEFITS

This MOU sets forth the full and entire understanding of the parties regarding the matters set
forth herein. Any other prior or existing understanding of agreements by the parties regarding the
matters set forth herein, whether formal or informal, regarding any such matters, are hereby
superseded or terminated in their entirety.

Member benefits that are not the subject of this MOU and presently in full force and effect shall
not be changed in any fashion, save and except subsequent to the parties meeting and
conferring with respect to said benefits.

ARTICLE 31. GRIEVANCE PROCEDURE

Grievance procedure shall be as provided in Mono County Personnel Ordinance, and
specifically Sections 2.68.306, et seq.

ARTICLE 32. INTERNAL AFFAIRS

A. This MOU hereby incorporated, by reference, the provlsions of Section 3300 through
3311 of the Government Code of the State of California, which sections are collectively known as
the Public Safety Officers' Procedural Bill of Rights Act. Should the sections referenced above be
changed, altered or amended, should additional sections' be added or sections repealed, this
MOU shall reflect such changes, alterations, amendments, additions, or repeal only upon written
consent of the parties hereto.

B. Rights under Skelley decision: This MOU hereby incorporates by reference the holding of
the California Supreme Court in Skelley v. State Personnel Board, 15

Cal.3d194;

124 Cal.Rptr.

14; 539 Pac.2d

744, it being

understood
ARTICLtE8SEMPLOYEE RELATIONS RESOLUTION NO. 76-144

decision has
The paﬁ@%ﬁ%@ly recognize and agree that this MOU shall incorporate and make a apart
hereof Pthe ions of Resolution No. 76-144 of the Mono County Board of Supervisors,
attacheﬁorﬂ% alli.xhlblt "A'as though set out fully herein, including, but not limited to, all those

prOVISIO &tion 5 of said resolution relating to Employee Rights, and Section 6 of said
resolutl 1 § Management Rights. To the extent any conflict arises between the
ion No. 76-144 and the provisions of Government Code Sections 3500 et

provisi
seq. ( (ggng]sﬁﬁé "M.M.B. Act"), the provisions of M.M.B. shall prevail.

action taken
against said
ARTIClmpfbMESGisL LANEOUS

Notsathstandniany
other pgbidBinoteigpls
MOU, ASSGCIAWIDN
understassisttirat the
COUNTB1ésiffurrently
completing an overhaul of
its existing personnel Page 16 of 17
policies and procedures,
which it intends to
consolidate in one
document. The COUNTY
and ASSOCIATION wiill
meet and confer during
the term of the MOU
regarding any and all




changes to the COUNTY's personnel policies and procedures rules that the COUNTY (or
ASSOCIATION) may wish to make that are not inconsistent with the MOU itself. The meet-and-
confer process will commence as soon as reasonably practicable after the date of final MOU
ratification (on mutually agreeable dates), once the COUNTY has provided ASSOCIATION with
a draft of its revised set of personnel rules, and continue thereafter until it has been completed in
accordance with applicable state and local laws.

IN WITNESS WHEREOF, the parties hereto, acting by and through their duly authorized

representatives, have executed this Memorandum of Understanding with the intent that it be
effective for the period herein specified.

ROBERT WEBER, MEMBER Mono County Sheriff Department's
Management Association

RALPH OBENBERGER, MEMBER Mono County Sheriff
Department's Management Association

APPROVED AS TO FORM:
Mt A, ,

MARSHALL RUDOLPH

COUNTY COUNSEL

ATTEST:

LINDA ROMERO DEPUT% CLERK UF
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COUNTY OF MONO

P.O. BOX 696, BRIDGEPORT, CALIFORNIA 93517
(760) 932-5413«  FAX (760) 932-

5411 Email: rgarret@mono.ca.gov

David Wilbrecht Robert Garret
County Administrative Deputy County Administrative
Officer Officer,

Hiiman Resotirces

DATE: April 9, 2007 TO: Honorable Chair and Members ofthe Board of Supervisors FROM: Robert
Garret, Deputy County Administrative Officer SUBJECT: A New Memorandum ofUnderstanding

Between the County and the Mono County
Sheriff Department's Management Association
Subject: Consider and approve the proposed Resolution Approving a New Memorandum ofUnderstanding

Between the County and the Mono County Sheriff Department's Management Association.

Recommendation: Adopt the Resolution Approving a New Memorandum ofUnderstanding Between
the County and the Mono County Sheriff Department's Management Association.

FiscallMandates Impact: Fiscal Year 2006/2007 -$17,959. Fiscal Year 2007/2008 -$5,557

Discussion: The Memorandum ofUnderstanding between the County and the DSA expired on December
31,2006: Beginning in early Winter, a County Negotiating Team consisting ofDavid Wilbrecht; Board Chair:
D. "Hap" Hazzard, Supervisor: Bill Reid; Sheriff-Coroner:Richard Scholle; ey; Marshall Rudolph, Brian Muir;
and myself, regularly met with Sheriff Management representatives to negotiate a new contract. After two

meetings, a new two(2) year agreement was achieved. The highlights ofthe new
BgTeement,,

follows:

1 TERM OF CONTRACT 2 Years

2
WAGES

\L(ieei;;n_asnk’:ellr'iff (7.5% above Longevity, And Educational Incentive Pay.)

Year 2 -Sheriff Lieutenant Il: (12.5% above (Sheriff Sergeant + Holidays,
Longevity, And Educational Incentive Pay.) Sheriff Lieutenant I: (7.5% above
(Sheriff Sergeant + Holidays, Longevity, And Educational Incentive Pay.)

*~ New Pay Rate Includes All Previous Stipends (9% Holiday Pay & Up to
7.5% Educational Incentive Pay Within the Basic Pay Rate.)



StaffReport-New SheriffManagementMOD-Page2

3. POST EDUCATION PAY
Included in Lieutenant Pay

4. UNIFORM ALLOWANCE
$1,000 (Taxable)

S. HEALTH DISABILITY INSURANCE
County will not include any Medical Re-Opener Clause In the Contract & Pick-Up
All PERS Choice Medical Increases during the term of the contract. In-turn,
there will be no cash-back for any employees receiving any medical benefits at
any level. Employees not receiving Medical Insurance (Providing Proof of
Alternative Coverage) will receive Cash-Back equivalent to the rate for a Single
Employee With No Dependents. This is consistent with every other bargaining
unit in the County.

6. HOLIDAY PAY

No Holiday Work Requirement and No Holiday Pay. To be treated as All
County Management "At-Will" Employees with 80 hours of Merit Time-Off per
year. Merit is interchangeable vacation. It is not cumulative from one year to
theeigxdr lbse it". Previous Holiday Pay is not lost. It is incorporated within the
new Lieutenant Basic Pay Rate. Both Lieutenants receive a one-time only
check of $2025.00 for having worked New Year's Day, Martin Luther King Day,
and President's Day in 2007.

7. MODIFYING COUNTY POLICY
Agree to meet and confer on changes to Personnel Rules and Medical
Coverage Provider. No changes in medical coverage during contract
without agreement between County and Sheriff Management Unit.




